
 

 

 

 

 

 
A discussion involving a third party. The 
person behaving inappropriately should 

cease the specific behaviour as a result of 
the conversation. 

Written 
complaint 

 
 
 
 
 

 
Report 

on the mediation 
conducted 

 
 
 

 

 
 
 
 

 
 

Disciplinary action against an 
Employee who has engaged in 

workplace bullying 

or dismissal of the complaint 

Request to the Rector 
to appoint an 
Investigation 
Committee 

 
 

 

 
 

 
Request to the Rector for 

disciplinary action, 
together 

with justification 

 

 
Report 

of the Commission 
and a request to the 
Rector to dismiss the 

complaint 

Procedure to follow in the event of suspected bullying or discrimination 
at the University of Gdańsk 

RECTOR 

Equal Treatment 
and Anti-Bullying Officer 

Victim or witness of 
bullying 

or discrimination 

Ivestigation 
Committee 


